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EXCITING CAREER OPPORTUNITY! 
Strategic Patient Oriented Research (SPOR) Diabetes Research Associate 0.5 FTE 

 
Do you see the need for the development of anti-racism and anti-colonial curriculum for health care 

providers who work with First Nations?  Do you want autonomy over your work while helping to make a 
real difference?  Do you desire a career that allows for a work life balance?  If you answered yes to these 

questions then keep reading this ad for your opportunity to support the movement of improving the 
Health Status of First Nations people in Manitoba. 

 
FNHSSM is currently hiring a SPOR Diabetes Research Associate that will lead the development of cultural 
safety curriculum for health professionals who work with First Nations communities to support the 
delivery of culturally safe practices.   This is your chance to work on a project that is cutting edge and on 
the forefront of influencing change in practice.   
 
What can FNHSSM offer you? Too much to list but here are some of the highlights: 

 Competitive compensation package including a comprehensive benefits package and 5% 
employer matched pension plan benefits; 

 Conveniently located in downtown Winnipeg, excellent bus service available to all corners of the 
city; 

 This positions is half-time, it allows for full flexibility and a comfortable work life balance; 

 FNHSSM is an employer that genuinely cares, we care about our employees and treat them like 
our family. 

 
What are we looking for? We’ll keep this brief so we don’t bore you: 

 A Bachelor of Nursing degree or a degree in Native Studies, Education or Women’s studies, or five 
years of related work experience; 

  Familiarity with Indigenous research methodologies is an asset. If you don’t have experience in 
this then we would need someone with extensive knowledge in First Nations culture, language, 
history, governance and issues; 

 Communication and relationship building skills are key, we really need someone who can write 
and present orally. 

 
Does this all sound great to you?  If so please submit your cover letter, resume and salary expectations to 
our Director of Human Resources at hr@fnhssm.com .  If you have any questions feel free to contact our 
Director of Human Resources at 204-794-4025. This position will be open until filled, first round of 
resumes will be reviewed on February 15, 2019 at 4:30PM (CST).  
 
We thank all who apply and advise that only those selected for further consideration will be contacted. Employment Equity is a 
factor in selection. Applicants are requested to voluntarily indicate in their covering letter if they are from any of the following 

groups: women, aboriginal people, visible minorities and individuals with disabilities. 
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